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Newsletter Number 30                                                  
Michelle Valentine, Disability Forward’s (DF’s) Director, welcomes you to our monthly newsletter. In this issue: 
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1. Election – DF supports NCODP ‘question time’ event

Disability Forward took part in an election hustings organised by the Norfolk Coalition of Disabled People. The hustings event was one in a series held around Norfolk, the aim of which was to give disabled people a chance to ask the prospective MPs questions about issues that matter to us, and to question them on how they were going to meet the demands set out in the Norfolk Manifesto for Disabled People, also produced by the coalition .DF’s Director said,

“We were really pleased to be able to attend this event organised by NCODP. They are the first of this kind of event in Norfolk, and were very successful. The manifesto document is a really strong set of demands that we hope the now sitting MPs will take account of in their work, and the document is also a good example of inclusive communications as it has easy read text alongside the main text. We congratulate the NCODP for giving disabled people the opportunity to hold prospective MP’s to account”. 
DF posed questions on the involvement of disabled people in emergency planning, lack of real choice for disabled people in the NHS and the issue of focussing on disabled people as ‘the problem’ in welfare reform rather than giving more proactive support to employers to help them meet their legal duties under the DDA. Predictably, the answers to all of our questions from the candidates were disappointing, although the Green Party was the only party which stated its commitment to the social model of disability. If you would like to read the Manifesto for Disabled People in Norfolk please click here . 
2. DF supports first Disability Pride in Norwich

DF is also sponsoring the first ever Disability Pride in Norfolk, organised by the Norfolk Coalition of Disabled People. Disability Pride is about celebrating our identity as disabled people and our community. It is about showcasing talent, achievements and successes in arts, culture and music. The Coalition, along with DF, believe that having an impairment or long- term health condition is part of being human and nothing to be ashamed of. By rejecting negative stereotypes and embracing our identity, we can show that being a disabled person is not a tragedy; it is part of human diversity and should be celebrated. The events are for anyone and everyone who considers themselves to be a disabled person; be it through mental health, physical and sensory impairments, learning disability or any other kind of long term condition .The day will see activities, performances and celebrations. These will include international musicians, poetry from renowned artists and sporting events from a number of local teams. If you would like to sponsor Disability Pride please click here. 
3. Latest developments in work of BSI Disabled Expert Reference Group
DF’s Director would like to bring readers up to date with the work she is doing as BSI’s Co-ordinator for Design for All and Accessibility supported by the Disabled Experts Reference Group. 
1. The BSI accessibility policy is nearly finalised, having had comments from DERG members, it is now being finalised. Michelle will propose to BSI that a ‘soft launch’ of the policy takes place. This will raise awareness in BSI of the policy and provide an opportunity to discuss its implementation. 
2. Comments have recently been provided on the draft of a standard on public conveniences, if readers would like to see the comments, or would like to input to the committee’s work, please contact us. 
Views are also sought on the following: 
a. Draft for public comment on inclusive services. 

The standard is about services to ‘vulnerable consumers’ which covers not just disabled people but those who may be ‘vulnerable’ in other contexts, such as debt management services offered to people on low incomes. The draft for public comment is now on the BSI website, 

b. Proposal to produce a standard on wheelchair accessible housing

Michelle has drafted a document which is intended as a joint statement from DERG and the BSI Consumer Representative Network, in support of a proposal to seek funding to do some research to enable the development of a standard on wheelchair accessible housing. The idea came out of work being done by the ‘wheelchair housing sub-group’ of B559 – the committee Michelle sits on that deals with BS8300 on access to buildings for disabled people. The document will cover not just the needs of wheelchair users, but how to design housing that enables disabled people to live in an inclusive family environment. If you would like to contribute to this work please contact us. 
c. BS 8533 Flood mitigation for development - Code of practice

This standard is being revised, and Michelle was asked about the appropriate way to refer to disabled people, as the current standard (clause 7.5.3) reads: 

‘Safe access and egress during flooding’ - 'Young children, the elderly and infirm will require the assistance of the emergency services.'

Michelle of course advised that the term should be ‘older and disabled people’ but she also pointed out that this opened a can of worms in that DF is aware of how little guidance there is about what that ‘support’ might look like for disabled people. If any readers have views and might be prepared to contribute to a paper to the committee, please contact us. 
d. DPC for BS 8878 Web Accessibility - Code of Practice

Readers may recall that when the DRC was still going they developed a Publicly Available Specification (PAS 78) and BSI is now developing this into a full standard. Again the draft for comment is available on BSI’s website. 
4. Your views sought

DF would like to bring your attention to two opportunities to provide your views on key issues that affect disabled people. Firstly, RADAR is writing a think piece – a discussion document – on the future of supported employment and they would like to include views form disabled people and disability organisations. If readers would like to respond on the 10 ideas proposed by RADAR, please contact us for a copy of the paper.  The deadline for comments is June 16th. 

Access to Work is looking for feedback from all customers, past and present.  They would like comments on disabled people’s experiences of using the service (either in the past or at present) and to offer ideas and suggestions as to how they can improve that service. If you would like to comment, please email anthony.bloor@jobcentreplus.gsi.gov.uk  

5. Terms of Disability Discrimination Act redefined

The House of Lords has redefined the terms of the Disability Discrimination Act as a result of a decade-long employment case. Previously the law stated that an employer only had to make reasonable adjustments if the chance of recurrence of a condition was "more probable than not”. This definition has now been altered so employers must take action if the return of the medical problem "could well happen". The ruling means that more people with medical conditions that are controlled, but could recur, will be covered by the terms of the act. Elizabeth Boyle, 58, from Northern Ireland has been awarded £125,000 in compensation in the case. She brought a claim under the Disability Discrimination Act on the grounds that her employer at the time, SCA Packaging, failed to make reasonable adjustments for her disability. Mrs Boyle had vocal nodules for which she had undergone surgery and speech therapy. She was required to follow a strict regime of resting her voice and sipping water and reducing background noise so she could speak quietly. At a time when Ms. Boyle was symptom-free due to her health management programme, her employer wanted to remove a partition separating her office from a stock control room. In October 2001, Mrs Boyle brought a claim of disability discrimination based initially on the company’s proposals to remove a partition and turn her working area into a larger, noisier area and subsequently based on the company’s decision to make her redundant in 2002.

The company has now settled the case with Ms Boyle, without admission of liability, after the Lords upheld a Court of Appeal decision .The ruling could have implications for those with conditions such as diabetes, epilepsy, rheumatoid arthritis, multiple sclerosis and a number of other health issues. Disability Forward would like to thank the Workplace Law Network for this article. If you would like to subscribe to the network please click here. 
6.
And finally…

Well that’s about it, we hope you found the newsletter useful. If you have comments about the contents or accessibility of the newsletter, please contact the editor. If you do not wish to receive this newsletter in future, or would like it sent to a different email address, please contact the editor. You can subscribe to the newsletter from our website 






