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Newsletter Number 31                                                  
Michelle Valentine, Disability Forward’s (DF’s) Director, welcomes you to our monthly newsletter. In this issue: 
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1. DF provides training to DEFRA staff on health and safety, emergency planning and disability equality
This month DF has provided two training sessions to DEFRA staff on health and safety and emergency planning. The health and safety session explored DEFRA’s duties as an employer and as a service provider. The emergency planning day looked at how DEFRA can ensure that it takes proper measures to secure the safety of disabled people in an emergency. 
Some of the key issues that came out of each session were: 

a. The need to take a proactive approach to including disabled people, assuming we will be present in all situations and will be taking up all types of job rather than planning around a specific disabled person and not learning general lessons from that

b. The scope for changing organisational policy and approaches is much broader than people assume

c. The need to address barriers created by the way contracted out services are delivered. 

Delegate feedback was very positive including,
“Good systematic, thought-provoking course”

“Practical examples to discuss issues give a realistic perspective”

“Thought provoking and inspiring, promoted excellent group discussion”. If you would like similar training for your organisation, please contact us. 
2. Housing and the DED – some key issues
This month DF also gave a presentation to a Norfolk stakeholders conference on how the Disability Equality Duty should be applied to public bodies involved directly or indirectly in the provision and maintenance of housing stock. Some of the key points made were: 

1. major works/ repairs programme – e.g. prioritising repairs that affect how disabled people can use their homes
2. new housing developments – commit to lifetime homes and providing more wheelchair accessible housing
3. homelessness strategy and procedures – what specific support is given to homeless disabled people? 

4. harassment and ASBO procedures – tackling hate incidents and hate crime against disabled people
5. adaptations services – improving the efficiency and accessibility of the process
letting procedures including Choice Based Letting schemes and private sector leasing.
 If you would like to know more about this subject, please contact us. 
4. DF advises on making community event accessible
This month Disability Forward provided expert advice to a local authority who are putting on the first ‘come and meet your Council’ open day. They will be setting up a website about the event with a page devoted specifically to giving information to disabled people about what access provisions have been made at the event. DF conducted an interview with the event organiser, and then undertook a site visit to look at issues ‘on the ground’. One issue was the need to properly manage accessible parking provision and also the need to provide information about the event that people could easily access. We hope that everyone enjoys the event on 10th July. If you would like a basic, or full access audit of your event/premises please contact us. 

5. Coalition Government sets out its proposals on disability issues

On 20 May 2010 the new Government launched their coalition programme. This 36-page long document sets out the Conservatives and Liberal Democrats’ plans for the next 5 years. On disability it has the following commitments:

· Better recording of hate crime (including disability hate crime).

· Extra support for disabled people who want to become MP's, councillors or other elected officials.

· Promote rights of access to services for disabled people in International Development programmes.

· Reform Access to Work reformed so that disabled people can apply for jobs with funding already secured for any adaptations and equipment they will need.

· Establish a Commission on long-term care, to report within a year.

· Break down barriers between health and social care to support prevention.

· Greater roll-out of personal budgets to give disabled people more control.

· Improve access to respite care
DF is pleased to see the commitment on hate crime, but would like to have seen more demanding commitments on supporting employers to employ more disabled people and better support for disabled people who will be affected by the cuts in public spending over the next few months. 

6. Consultation on ‘the questions procedure’

The Government Equalities Office (GEO) has launched a consultation on the draft paperwork for obtaining information about potential discrimination cases. The new paperwork will come into use when the Equality Act 2010 is introduced and replaces what is currently called ‘the questions procedure’. 

 

The DDA currently provides a process for a person who thinks that he or she may have been unlawfully discriminated against, harassed or victimised to use a set of standard questions in order to obtain information from the person or organisation they think has acted unlawfully against them. The process allows an employee or a consumer of a service or goods for example to request information before deciding whether to present a claim to an employment tribunal or court.

 

A prospective claimant can ask to obtain background information to assist their claim for example why an organisation refused to make a particular adjustment. The questions and the answers are admissible as evidence in a case brought under the DDA and the court or tribunal may draw inferences from a failure by the respondent to answer the questions posed or from evasive or equivocal answers.

 

The person may ask questions either on a form prescribed by the Government or in some other way, for example by letter. There are currently nine different sets of forms covering all the current equality strands, later this year there will be only one set of questions and guidance for all types of discrimination. To access the consultation click here. 
7.
And finally…

Well that’s about it, we hope you found the newsletter useful. If you have comments about the contents or accessibility of the newsletter, please contact the editor. If you do not wish to receive this newsletter in future, or would like it sent to a different email address, please contact the editor. You can subscribe to the newsletter from our website 






